Proposed Vision, Mission, and Objectives Statements

AAAC Vision

As African Americans, we enjoy a heritage that is rich in faith, perseverance, and community. This is our uniqueness. This is our strength.  We have a fresh opportunity to showcase our uniqueness and our strength as we work together with Goddard to develop a workplace environment that promotes trust, respect, teamwork, and equal opportunity. 

AAAC Mission

· To develop mechanisms that help identify and remove 1) any obstacles to the professional advancement of African Americans and 2) any threats to a positive and productive work environment.

· To develop and support programs that promote the professional advancement of African Americans and foster a positive and productive work environment.

· To establish an internal network for feedback and the exchange of information and ideas. 

· To encourage African Americans to lead the Goddard community by example when it comes to upholding the values of Dedication, Integrity, Respect, and Teamwork so that we might, in turn, hold Goddard management accountable for the same.
AAAC Objectives

Goddard is committed to both attracting and keeping the best possible workforce of scientists, technologists, administrators, and clericals to accomplish its goals.  

It is Goddard's aim that this workforce also be diverse and integrated at all levels of the center.

How can AAAC help to achieve these two objectives?

1. By ensuring that hires, promotions, training, and career advancement are being used to lessen the degrees of AA underrepresentation at all levels.

2. By serving as a focal point for the concerns of AAs on matters affecting their employment.  

3. By holding its constituents and management accountable for promoting and living up to the values that contribute to a productive and safe work environment (e.g. Dedication, Integrity, Respect, Teamwork, etc.) 

4. By meeting with the Center Director at least once a year to 

a) Provide advice, guidance and recommendations on affirmative employment issues and 

b) Provide a reality check of the effectiveness of center EO policies and diversity initiatives as it affects the workplace climate of African American employees.

